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along the lines of British legislation, while the 1909 Act of Quebec is an outgrowth 
of the Civil Code of that province. All these Acts involved resort to the courts. 

A new epoch in legislation of this kind commenced with the passage of the 
Ontario Act of 1914, based upon the report of a Royal Commission, and introducing 
the new principle of making compensation for accidents a charge upon the industry 
concerned, instead of a liability of the individual employer. The working-out of 
this principle involved the creation of a State board administering an accident 
fund made up exclusively of compulsory contributions from employers grouped in 
classes and assessed according to the hazard of the industry. The example of 
Ontario in passing an Act of this kind was followed by Nova Scotia in 1915, British 
Columbia in 1916, Alberta and New Brunswick in 1918 and Manitoba in 1920. 
Various classes of workers, including either casual workers or farm workers (the 
farm units being too numerous to permit of successful administration), are 
generally excepted from the operation of the various Acts. 

Quebec and Saskatchewan retain systems instituted in 1909 and 1911 respect­
ively, which enable workmen to obtain compensation from their employers indi­
vidually. The Quebec Legislature, by an Act passed in 1922, appointed a special 
commission to consider and report upon the subject of workmen's com­
pensation. The commissioners presented their report to the Legislature early in 
1925, recommending various changes in the law; many of these were embodied 
in a statute passed at the 1926 session of the Legislature, but this Act, which became 
effective Apr. 1, 1928, is being superseded by a new Bill introduced in the Legislature 
on Feb. 22, 1928. 

Workmen's Compensation Acts in Canada cover practically the whole indus­
trial field, including manufacturing, construction, lumbering, mining, quarrying, 
transportation and public utilities. In Ontario certain industries (including muni­
cipal undertakings, railways, car shops, telegraphs, telephones, etc.) are made indi­
vidually liable to pay compensation, and are, therefore, not called upon to contri­
bute to the general compensation or accident funds. Other industries, with the 
exception of those which are specifically excluded, may be brought under the terms 
of the Act on application from the employer, with the Board's approval. In Alberta 
the application to be brought under the terms of the Act may be made by the work­
men or a majority of them. In most provinces the excluded classes include travel­
lers, casual labourers, out-workers, domestic servants and farm labourers. In 
Nova Scotia, however, an amendment was passed in 1922, providing for the admis­
sion of farm labourers and domestics on application of their employers. British 
Columbia, in the same year, admitted farm labourers and repealed a former rule 
excluding office workers. 

The Dominion Parliament in 1918 passed an Act (8 Geo. V, c. 15), providing 
that the compensation to be paid where employees of the Dominion Government 
were killed or injured in the course of their employment should be the same as 
they or their dependants would receive in private employment in the province 
where the accident occurred, the amount to be determined by the Provincial Board 
or other constituted authority and paid by the Dominion Government. 

The principal features of the Workmen's Compensation and Employers' Liabil­
ity Acts in force in the various provinces during 1923 were given on pages 718-721 
of the 1922-23 Year Book, and the amendments of 1924, 1925 and 1926 were noted 
in the Year Books for those years. 

Changes in Workmen's Compensation Legislation in 1927.—Nova 
Scotia.—The law was amended to provide that payments to a widow who has 


